@ U CLASS OF 2023
CAREER OUTCOMES

u of all degree recipients are Employed Our degree recipients are attending
and/or Pursuing Further Education 147 Graduate and
u within 6 months of graduation.* Professional Schools

*71% Knowledge Rate: Data was collected on 2,502 of UMBC'’s 3,511 total degree recipients.
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- Employment Sectors
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. In addition to University System of Maryland
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E H[y For-Profit institutions, graduates are enrolled at:
Lo 0 Company

Carnegie Mellon University
TOp Employers 0 Clemson University
@ 12%

Government Columbia University
Cornell University

Allegis Group SeH 0 Non-Profit Drexel University
Amazon 2

= 0 Organization Duke University
Apple

Accenture

AstraZ . Emory University
o F 7% Higher George Washington University

Baltimore Gas and Electric (BGE) Education . .
. Georgetown University
Booz Allen Hamilton . .
. K-12 Georgia Institute of Technology
Capital One 0 . .
0 Education Howard University

Catalent Johns Hopkins University

Dejlon:te . . Massachusetts Institute of Technology
Erickson Senior Living Employment Locations Ny Yok UnReety

Ern(sjt(;& Young (EY) . Princeton University

Areile e |2 countries / 37states+  rutgers University

el Dz ares including the U.S. Washington, D.C. University of California, Los Angeles

JGShK ok Hoalth S University of Florida
ohns Hopkins Health System University of Michigan

HLnlS) RIS (e (el SR ieerR) University of North Carolina, Chapel Hill
JPMorgan Chase

] . Virginia Tech
Kennedy Krieger Institute
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Lockheed Martin Degrees Being Pursued

Maryland Department of Health

Maryland Public Schools

MedStar Health

Microsoft Of those employed...
MITRE . !
T2% iz AT/
National Institutes of Health National Capital
Northrop Grumman MEIFYlElﬂd Region (DC, MD, VA)

T. Rowe Price

U.S. Armed Forces
U.S. Department of Defense Mode of Employment

U.S. Food and Drug Administration

University System of Maryland Institutions 48% 42% 10%

University of Maryland Medical System In-Person Hybrid Remote

Whiting-Turner Contracting Company _ .

Master’s Degree 62%
[l Doctoral Degree 26%

[l Professional Degree
(Law, Medicine,
Pharmacy, Veterinary,
Physical Therapy) 6%

B Certificate/Additional
Coursework 6%




IMMEDIATE POST GRADUATION PLANS
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School or Both

Employed 69%

. Pursuing advanced
degree 24%

I seeking employment 7%
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560,891
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RESEARCH | STUDENT TEACHING | FIELD EXPERIENCE

INTERNSHIPS | CO-OPS | SERVICE-LEARNING

STUDENT LEADERSHIP POSITIONS | STUDY ABROAD

. Seeking employment 8%

previously interned
or worked for
that organization
while at UMBC

$87 633

Mean
Salary

UMBC PREPARED ME FOR MY FUTURE BY:

“Providing me with the knowledge and
credentials to attain my career goal. | was
able to secure multiple interviews and
job offers.”

“Fostering a welcoming environment
with countless research opportunities
and funding. The faculty were highly
supportive, along with organizations
centered around the advancement

of First-Generation college students.

The fundamental lessons in research,
community engagement, and embracing
diversity fueled my passion for learning
as | prepare to pursue my Ph.D. this Fall.”

“Offering amazing professors who
encouraged hard work and perseverance. |
also benefited from extensive networking
opportunities that facilitated my graduate
school applications and connected me with
job prospects.”

“Giving me exposure to real time projects
where | honed my skills. UMBC'’s rich
cross-cultural environment enhanced my
communication skills and broadened my
perspective on problem-solving. These
experiences have made me more confident
in collaborating with people from diverse
backgrounds, a crucial aspect for success in
industrial leadership roles.”

“Offering excellent support through my
education and guiding me into and through
a great internship. These led me to many
opportunities for growth and employment

‘ connections!”



